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Job loss to robots
With the ever-developing technology, many employees are at risk of losing their jobs to robots. Some companies are opting to use robots instead of employees, and such employees find themselves in a difficult situation, having lost their jobs. Such employees are bound to face financial constraints because they have lost their income, leading to mental distress and depression. The first thing such workers should do is to file for unemployment insurance. Since it was not their fault for losing their job, they should be eligible for unemployment insurance. Employees who have lost their jobs to robots have high chances of qualifying for unemployment benefits like unemployment insurance (Landais, Camille, and Spinnewijn, 34). Unemployment insurance provides compensation to workers who have lost their jobs without their fault. Unemployment insurance will help the workers get monetary payments for a specific period or until they find a new job (Stone, Chad, and Chen, 12). 
The other thing that employees should do when they lose their jobs is work on their personal budget. Such employees should work on minimizing their expenditure where necessary. They should think of how they can spend less and save some money. For example, they can opt to shift to a cheaper house as they wait for another job. They can also cut their expenses on food, travel, leisure, and other unnecessary costs. They should also start looking for new jobs by adjusting their resumes and CVs. Their focus should shift to searching for a new job. 
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